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Con t r a c t  Between 
The Ogdensburg Public Library 
and 
The Frederic Remington Art Museum 
and 
C.S.E.A. Local 1000 AFSCME, AE'L/CIO 
For Fiscal Years 
R E C E I V E D  

ARTICLE 1: RECOGNITION. 
The employer r e cogn i ze s  C.S.E.A.. Local  1000 AFSCME, AFL/CIO 
t h e  e x c l u s i v e  r e p r e s e n t a t i v e  f o r  a l l  permanent f u l l - t i m e  and 
pa r t - t ime  employees o f  t h e  Ogdensburg Pub l i c  L i b r a r y  and t h e  
F r e d e r i c  Remington A r t  Museum, exc lud ing  pages ,  Chief  Execu t ive  
O f f i c e r ,  Reference L i b r a r i a n ,  C h i l d r e n ' s  L i b r a r i a n  , Cura to r ,  
G i f t  Shop Manager, Museum Educat ion S p e c i a l i s t ,  and Development 
D i r e c t o r .  
ARTICLE 2 : DEFINITIONS. 
A. Chief  Execut ive  O f f i c e r  - The Execut ive  O f f i c e r  o f  e i t h e r  t h e  
Remington A r t  Museum o r  t h e  Ogdensburg P u b l i c  L i b r a r y  a s  appro- 
p r i a t e .  Chief  Execut ive  O f f i c e r  r e f e r s  t o  bo th  p o s i t i o n s  c o l l e c -  
t i v e l y .  
B. Board o f  T rus t ee s  - The Board o f  T r u s t e e s  of  e i t h e r  t h e  
Ogdensburg Pub l i c  L i b r a r y  o r  t h e  F r e d e r i c  Remington A r t  Museum. 
'* 
C. T i m e  and a  h a l f  - The payment o f  1 / 2  o f  t h e  employee's  
r e g u l a r  r a t e  i n  a d d i t i o n  t o  t h e  pay normal ly  r e c e i v e d  f o r  t h e  
hours  worked. 
ARTICLE 3: WORK DAY - WORK WEEK. 
A. A l l  f u l l - t i m e  employees s h a l l  work f o r t y  (40)  hours  p e r  
week. A l l  pa r t - t ime  employees s h a l l  work twenty-e ight  o r  fewer 
hours  p e r  week. 
B. A l l  f u l l - t i m e  employees s h a l l  be  g iven  one (1) hour o f  b r eak  
t i m e  f o r  each  day o f  work. A l l  pa r t - t ime  employees working fewer  
t h a n  e i g h t  ( 8 )  hours  d u r i n g  t h e i r  work day s h a l l  be  g iven  b r eak  
t i m e  accord ing  t o  t h e  fo l lowing  schedule :  
6-7 hours  
5  hours  
2-4 hours  
Under 2  hours  
50 minutes  
35 minutes  
15 minutes  
No b r eak  
C .  The employer s h a l l  n o t i f y  C.S.E.A., I nc .  Ogdensburg Unit  a t  least  
seven ( 7 )  days i n  advance o f  any change i n  working methods 
o r  working c o n d i t i o n s ,  excep t  where such  changes are r e q u i r e d  
because  of  a n  emergency o r  major d i s a s t e r  ove r  which t h e  employer 
ha s  n o t  c o n t r o l .  

D. Any employee who works over 40 hours shall be compensated at 
time and one-half his normal rate of pay. Employees shall be 
given the choice of either pay or compensatory time for overtime 
hours. Compensatory time shall be computed on a one hour worked one 
and one-half hours off basis. Two hours compensation time 
will be granted for purposes of donating blood. 
E. Any employee who is unexpectedly called in after hours (i.e.- 
security alarm calls, fire alarm calls, etc.) shall be considered 
to have worked a minimum of 1 hour and 20 minutes. Payment will 
be made, or compensatory time granted at time and one half. 
ARTICLE 4: SENIORITY. 
SECTION 1: Work schedules shall be subject to seniority 
rights with more senior employees having the right to select 
their work schedule over more junior employees subject to the needs 
of the institution or staffing. Vacations will also be 
scheduled by the employer subject to seniority rights with more 
senior employees having the right to preference to particular 
vacation time over more junior employees providing that the 
senior employees have designated their vacation time by March 
31st. 
SECTION 2: In the event of layoffs by the employer, employees 
shall be laid off in reverse of hiring. In the event 
of recall, employees shall be recalled in order of hiring. For 
purposes of layoffs and recalls, management will keep separate 
rosters for full-time and part-time employees. 
SECTION 3: All vacancies shall be posted and advertised 
among employee union membership at least five working days prior to a 
permanent appointment. 
SECTION 4: Seniority shall be defined as the last date of 
hire with the employer. 
ARTICLE 5: LEAVES AND VACATIONS. 
SECTION 1: Leaves, excluding Bereavement Time will be based 
on the employee's Anniversary Date. All leave time will be 
granted in its entirety on the anniversary date with the 
understanding that said leave time is accrued during the course 
of the year and should the employee fail to complete that year, 
any time not earned, but used, must be reimbursed to the employer 
according to the pro-rated schedule. Reimbursement will be 
deducted from the employee's last paycheck. 

SECTION 2: V a c a t i o n s .  
a .  Fu l l - t ime  employees w i l l  be  g r a n t e d  v a c a t i o n  t i m e  
a c c o r d i n g  t o  t h e  f o l l o w i n g  r a t e :  
2  y e a r s  o r  less 5  days  p e r  y e a r  
More t h a n  2, less t h a n  5  y e a r s .  10 d a y s  p e r  y e a r  
More t h a n  5, less t h a n  10 y e a r s  1 5  d a y s  p e r  y e a r  
More t h a n  10 ,  less t h a n  20 y e a r s  20 d a y s  p e r  y e a r  
More t h a n  20 y e a r s  25 days  p e r  y e a r  
Employees working less t h a n  40 b u t  more t h a n  28 h o u r s  s h a l l  have 
v a c a t i o n  p r o - r a t e d .  
b .  Vaca t ion  d a y s  s h a l l  accumulate  o r  b e  c a r r i e d  o v e r  from 
y e a r  t o  y e a r  o n l y  up t o  a  t o t a l  o f  f i v e  ( 5 )  d a y s .  P a r t - t i m e  
employees may c a r r y  o v e r  one s t a n d a r d  work week o f  v a c a t i o n  t i m e  
from y e a r  t o  y e a r .  
c .  Pa r t - t ime  employees w i l l  be  g r a n t e d  v a c a t i o n  t i m e  
a c c o r d i n g  t o  t h e  f o l l o w i n g  r a t e s :  
2  y e a r s  o r  less 1 s t a n d a r d  work week 
More t h a n  2, less 
t h a n  5  y e a r s  2  s t a n d a r d  work weeks 
More t h a n  5, 3 s t a n d a r d  work weeks 
less t h a n  10 y e a r s  
More t h a n  10,  4 s t a n d a r d  work weeks 
less t h a n  20 y e a r s  
More t h a n  20 y e a r s  5  s t a n d a r d  work weeks 
d .  A s t a n d a r d  work-week s h a l l  be  d e f i n e d  a s  t h e  number o f  
h o u r s  t h e  i n d i v i d u a l  employee works e a c h  week. 
e .  Reques t s  f o r  v a c a t i o n  must b e  made i n  w r i t i n g  and 
s u b m i t t e d  t o  t h e  Chief  Execu t ive  O f f i c e r  a t  l e a s t  one (1) month 
p r i o r  t o  t h e  r e q u e s t  f o r  v a c a t i o n  t i m e .  The a p p l i c a n t  f o r  
v a c a t i o n  t i m e  w i l l  b e  n o t i f i e d  o f  t h e  a v a i l a b i l i t y  o f  v a c a t i o n  
t i m e  w i t h i n  t h r e e  (3 )  days  o f  t h e  d a t e  o f  t h e  w r i t t e n  r e q u e s t .  
f .  The employer r e s e r v e s  t h e  r i g h t  t o  s c h e d u l e  v a c a t i o n s  
s o  t h a t  t h e  needs  o f  t h e  i n s t i t u t i o n  may be m e t .  However, 
r e q u e s t s  f o r  v a c a t i o n  s h a l l  n o t  b e  unreasonab ly  d e n i e d .  
g  - Leave r e q u e s t s  f o r  v a c a t i o n  t i m e  a t  t h e  r a t e  o f  one 
day  o r  less, up t o  one s t a n d a r d  work week p e r  y e a r ,  can  b e  
r e q u e s t e d  w i t h o u t  t h e  u s u a l  month ' s  n o t i c e .  Minimum t i m e  f o r  
s u c h  r e q u e s t s  would be one f u l l  working day i n  advance o f  t h e  
t i m e  r e q u e s t e d ,  a l l o w i n g  more t i m e  f o r  such  n o t i c e  whenever 
p o s s i b l e .  A l l  o t h e r  v a c a t i o n  r e q u e s t s  r e q u i r e  t h e  one month ' s  
p r i o r  no t i ' ce .  

SECTION 3: Sick Leave. 
a. Status 
40 
Sick Leave Hours per Year 
14 4 
Sick leave will also be provided to all part-time employees on 
duty prior to October 2, 1991. Sick time will be earned propor- 
tional to a full-time tour of duty, rounded up to the next high- 
est hour. 
Status Sick Leave Hours per Year 
3 2 32/40=.8x144= 116 
28 28/40=.7x144= 101 
20 20/40-.5x144= 72 
b. Sick leave will be granted for illness to the employee 
and/or sickness in the employee's family, to be defined as the 
employee's spouse, children, parents, and household members. 
. . 
c. Sick leave may be accumulated by full-time employees to 
one thousand six hundred (1600.) hours, and by part-time employees 
to eight hundred (800) hours. A doctor's certification of ill- 
ness may be requested by the employer from any employee absent 
beyond three (3) continuous days of sick leave. 
d. An employee who is taken ill while absent on authorized 
leave may report the circumstances by phone or wire, and, upon 
presenting a doctor's certificate may be allowed to exchange sick 
leave for the vacation time lost by reason of illness. 
e. The Museum or Library will make a one time cash payment 
to employees upon their retirement or elimination of their 
position. Such payment shall be equal to one-fourth (25%) of the 
employee's accumulated sick leave remaining at the time of 
retirement or elimination of position. This provision will 
remain in effect from January 1, 2004 through December 31, 2006. 
SECTION 3.1: Sick Leave Donation Program 
a. Purpose: The purpose of this program is to provide a 
means by which full-time employees and part-time employees on 
duty prior to October 2, 1991, may donate sick time to another 
employee eligible to accrue sick time, who, because of a long 
term illness, has exhausted leave benefits. There is no maximum 
number of days that can be donated, as long as the person donat- 
ing has at least 80 hours of sick time left for their personal 
use. To donate sick time, an employee must sign a Leave Donation 
Form stating the amount of sick time they are donating, with the 

understanding t h a t  t h i s  i s  a donat ion.  The r e c i p i e n t  i s  not  
respons ib le  f o r  reimbursing anyone who donates  time, and donated 
time may not  be reclaimed. 
b. General: I n  order  f o r  an employee t o  q u a l i f y  f o r  
l eave  donat ion,  they must meet t h e  fol lowing requirements:  
1. Jo in  t h e  program by donating a one-time minimum of  
24 hours of s i c k  leave  f o r  fu l l - t ime  (pro- ra ted  f o r  par t - t ime)  
employee. Membership must be renewed annual ly  on, o r  wi th in  
t h i r t y  days,  of t h e  anniversary  d a t e  of t h i s  c o n t r a c t  with t h e  
Advisory Board. 
2.  The i l l n e s s  o r  d i s a b i l i t y  i s  not  due t o  a workman's 
compensation i n c i d e n t  while on-the-job and medical documen- 
t a t i o n  s a t i s f a c t o r y  t o  t h e  employer i s  provided. 
3. The e l i g i b l e  employee has exhausted a l l  l eave  
c r e d i t s  . 
4 .  The donated s i c k  t i m e ,  no mat te r  t h e  s a l a r y  l e v e l  
of t h e  donor, w i l l  be computed a t  t h e  s a l a r y  l e v e l  of t h e  r e c i p i -  
e n t .  
5.  An employee who i s  a r e c i p i e n t  of Leave Donation 
c r e d i t s  w i l l  no t  ea rn  vacat ion t i m e  o r  s i c k  t ime while they a r e  
rece iv ing  those c r e d i t s .  Employees using donated leave  c r e d i t s  
cont inue t o  rece ive  re t i rement  s e r v i c e  c r e d i t  f o r  days i n  pay 
s t a t u s .  
6. An employee can only use up t o  90 days of s i c k  
l eave  donation. 
7. The Ogdensburg Publ ic  L ib ra ry /F rede r i c  Remington 
Museum and CSEA w i l l  each have one member on t h e  Advisory Board 
t o  make recommendations and g ive  approval .  This i s  not  s u b j e c t  
t o  t h e  gr ievance process .  
c. Donated Time: Once donated, s i c k  time cannot be 
reclaimed. I f  not  used by t h e  intended r e c i p i e n t ,  s i c k  t ime w i l l  
remain i n  t h e  Leave Donation Program u n t i l  such t ime a s  i t  i s  
needed. An employee can donate s i c k  t ime a t  any t ime, whether 
t h e r e  i s  an employee i n  need o r  no t .  The i d e n t i t y  of t h e  donors 
may not  be d i sc losed .  I f  t h e  program i s  terminated by t h e  em- 
ployees,  a l l  donated leave  w i l l  be l o s t .  
SECTION 4 :  Personal Leave. 
b .  Full-t ime employees w i l l  be gran ted  personal  leave  
according t o  t h e  fol lowing r a t e s ,  which i n d i c a t e  personal  hours 
earned pe r  hour worked: 
2yrs .  O r  l e s s  of employment .0077 (2  days p e r  year )  
More than  2, less than  6 y r s .  .0115 
More than 6, l e s s  than 8 y r s .  .0154 
8 y r s .  O r  more of employment .0231 
( 3  days per  year )  
( 4  days p e r  yea r )  
( 6  days pe r  yea r )  

b.  Persona l  l e ave  s h a l l  be  s u b j e c t  t o  t h e  approval  of  t h e  
Chief Execut ive  O f f i c e r .  
b .  Persona l  l e ave  r e q u e s t s  must be  submit ted one f u l l  
working day i n  advance of  t h e  l eave  per iod .  This  requirement may 
be waived o r  modif ied by t h e  Chief Execut ive  O f f i c e r  i n  ca se  
of  unusual c i rcumstances .  
b.  The Employer r e s e r v e s  t h e  r i g h t  t o  schedule  l eave  s o  
t h a t  t h e  needs of  t h e  Ogdensburg Pub l i c  L ib ra ry  and t h e  F ~ e d e r i c  
Remington A r t  Museum may be met. 
b .  Persona l  days may no t  be used t o  ex tend  ho l iday  o r  
vaca t ion  pe r iods .  Personal  days may be used t o  conduct family  
bus iness  a f f a i r s  which cannot be done a t  any o t h e r  t ime .  
SECTION 5: Bereavement Leave. 
a .  Bereavement l e ave  is provided t o  a l l  employees. 
b .  Four ( 4 )  days l eave  p e r  i n s t a n c e  w i l l  be  given wi th  pay 
i f  a dea th  occurs  i n  t h e  family  of an employee. The fami ly  s h a l l  
be de f ined  a s  t h e  employee's spouse,  c h i l d r e n ,  p a r e n t s ,  s i b l i n g s ,  
g randparen ts ,  household members and t h e  employee's spouse 's  
p a r e n t s ,  g randparen ts ,  s i b l i n g s ,  brother-in-law, and s i s t e r - i n -  
law. 
c. Fur ther  t i m e  may be g ran t ed  i f  ex t enua t ing  
c i rcumstances  should p r e v a i l ,  wi th  t h e  approva l  of  t h e  Chief 
Execut ive  O f f i c e r .  Such l e a v e  s h a l l  be  deducted from s i c k  l e a v e  
o r  pe r sona l  l e ave .  Approval o f  a d d i t i o n a l  bereavement l e a v e  
s h a l l  no t  be unreasonably den ied  t o  t h e  employee. 
SECTION 6: Leave of Absence. 
a .  A l e a v e  of absence without  pay may be provided t o  
supplement extended i l l n e s s  ( a f t e r  s i c k  l eave  has  been used u p ) ,  
m a t e r n i t y  l eave ,  o r  a pe r iod  o f  bereavement. Leave of  absence 
must be approved by t h e  Chief Execut ive  O f f i c e r .  
b .  A l e ave  of  absence without  pay may be allowed f o r  
educa t iona l  purposes when t h e  courses  t o  be taken  p e r t a i n  t o  t h e  
employee's job.  Such l eave  must have t h e  p r i o r  w r i t t e n  approva l  
o f  t h e  Chief Execut ive  O f f i c e r .  

c. An employee on approved l e a v e  o f  absence  w i l l  b e  a l -  
lowed t o  c o n t i n u e  h e a l t h  i n s u r a n c e  coverage ,  a t  t h e  employee ' s  
expense ,  f o r  up t o  3 months. 
ARTICLE 6: HOLIDAYS. 
A.  A l l  employees,  b o t h  f u l l - t i m e  
t h e  f o l l o w i n g  h o l i d a y s :  
N e w  Y e a r ' s  Day 
M a r t i n  L u t h e r  King Day 
P r e s i d e n t ' s  Day 
Good F r i d a y  a f t e r n o o n  
Memorial Day 
J u l y  4 t h  
Labor Day 
and p a r t - t i m e ,  w i l l  b e  g r a n t e d  
Columbus Day 
V e t e r a n s  Day 
Thanksgiving 
December 2 4 t h  
December 2 5 t h  
December 2 6 t h  
December 3 1 s t  
B .  I f  any one o f  t h e  above h o l i d a y s  f a l l s  on Sunday, o r  on a day 
when t h e - e m p l o y e e  i s  n o t  s c h e d u l e d  t o  work, a n o t h e r  day w i l l  be  
g r a n t e d  i n  l i e u  o f  t h e  h o l i d a y ,  s c h e d u l e d  t o  t h e  needs  of t h e  
Ogdensburg P u b l i c  L i b r a r y  and t h e  F r e d e r i c  Remington A r t  Museum. 
C .  The F r e d e r i c  Remington A r t  Museum w i l l  b e  open on 5 o f  t h e  
above h o l i d a y s  ( P r e s i d e n t ' s  Day, Memorial Day, J u l y  4 t h ,  Labor 
Day, and Columbus Day) u t i l i z i n g  t h e  s e r v i c e s  o f  p a r t - t i m e  
employees ( s u b j e c t  t o  s c h e d u l i n g )  who w i l l  b e  r e imbursed  a t  t h e  
r a t e  o f  " t i m e  and a h a l f " .  Fu l l - t ime  employees may, a t  t h e i r  
o p t i o n ,  work a t  t h e  r a t e  o f  " t i m e  and a h a l f . "  Should a f u l l -  
t i m e  employee d e c i d e  t o  work one o f  t h e s e  h o l i d a y s ,  t h e y  must 
n o t i f y  t h e  Chief  E x e c u t i v e  O f f i c e r  a t  l e a s t  2 weeks b e f o r e  t h e  
h o l i d a y .  
ARTICLE 7 :  PROBATION. 
Each employee covered  by t h i s  c o n t r a c t  upon e n t e r i n g  t h e  
employment o f  t h e  Ogdensburg P u b l i c  L i b r a r y  Board o r  t h e  F r e d e r i c  
Remington A r t  Museum Board s h a l l  be  c o n s i d e r e d  on p r o b a t i o n  f o r  a 
P e r i o d  o f  one (1) y e a r  u n l e s s  o t h e r w i s e  s p e c i f i e d  by t h e  
employer .  
ARTICLE 8: EVALUATION. 
A.  A l l  employees w i l l  have a minimum o f  one w r i t t e n  e v a l u a t i o n  p e r  
y e a r  performed by t h e  Chief  E x e c u t i v e  O f f i c e r .  Such e v a l u a t i o n  s h a l l  
b e  p l a c e d  i n  t h e  p e r s o n n e l  f i l e  of  t h e  employee. A l l  employees s h a l l  b e  
g i v e n  a n  o p p o r t u n i t y  t o  r ev iew and i n i t i a l  t h e  w r i t t e n  e v a l u a t i o n  b e f o r e  
i t  i s  p l a c e d  i n  t h e p e r s o n n e l  f i l e .  

B. Three ( 3 ) y e a r s  a f t e r  t h e  d a t e  of  occurrence,  an  employee 
may p e t i t i o n  t h e  Board of T rus t ee s  i n  w r i t i n g  t o  have 
d i s c i p l i n a r y  m a t e r i a l ,  i nc lud ing  l e t t e r s  of counse l ing  and 
reprimand, permanently removed from h i s / h e r  personne l  f i l e .  
ARTICLE 9: SALARIES. 
A .  A 3% s a l a r y  i n c r e a s e  i s  accorded t o  a l l  employees each c o n t r a c t  
year  as of January 1, 2004, January 1, 2005, and January 1, 2006. 
B. A $300 d o l l a r  s i gn ing  bonus w i l l  be accorded t o  a l l  f u l l  t ime 
employees (pro- ra ted  f o r  par t - t ime  employees) beginning as  soon as  
p o s s i b l e  a f t e r  t h e  c o n t r a c t  s i gn ing  i n  2004. A $300 s i g n i n g  bonus w i l l  
be  accorded t o  a l l  f u l l  t i m e  employees (pro- ra ted  f o r  par t - t ime  
employees) wi th  t h e  f i r s t  check i s s u e d  i n  January 2005 and i n  January 
2006. 
C.  Any Ogdensburg Pub l i c  L ib ra ry  employee appointed S e c r e t a r y  of 
t h e  Ogdensburg Libr.ary Board o f  T rus t ee s  w i l l  b e  compensated a t  
t h e  r a t e  of  t ime and a  h a l f .  
'. 
E .  Beginning wi th  s e r v i c e  ann ive r sa ry  yea r s  occu r r ing  i n  calenO 
d a r  year  1991, l ongev i ty  s h a l l  be  p a i d  as fol lows:  
Full- t ime Par t - t ime 
Employees Employees 
A f t e r  15 yea r s  of s e r v i c e  600 P ropor t i ona l  s h a r e  
A f t e r  20 yea r s  an a d d i t i o n a l  600 of $600 based on 
A f t e r  25 yea r s  an a d d i t i o n a l  600 t o u r  of  duty.  
F. The minimum s t a r t i n g  hou r ly  s a l a r y  w i l l  be se t  as: 
2004 $7.36 
2005 $7.58 
2006 $7.81 
ARTICLE 10: HEALTH INSURANCE. 
A. Heal th  Insurance  i s  provided through t h e  C i ty  of  Ogdensburg. 
B. Heal th  Insurance w i l l  be provided t o  a l l  f u l l - t i m e  employees 
and a l l  par t - t ime  employees on du ty  p r i o r  t o  October 2, 1991. 
C .  The C i ty  w i l l  pay 100% of  t h e  c o s t  of h e a l t h  insurance  of t h e  
employees t o g e t h e r  w i th  100% of  t h e  h e a l t h  insurance  f o r  any of  
h i s  dependents inc luded  i n  h i s  p lan ,  except  t h a t  a l l  employees 
w i l l  make a  co-payment of  $10.00 d o l l a r s  p e r  p a y r o l l  pe r iod  f o r  

h e a l t h  i n su rance  and major medical  d e d u c t i b l e s  of  $150 p e r  i n d i -  
v i d u a l  and $300 p e r  f ami ly  w i l l  apply .Co-Insurance premium deduc- 
t i o n s  w i l l  be  made from t h e  employee's  pay each pay p e r i o d .  
D .  The C i t y  w i l l  pay 100% of t h e  c o s t  of  h e a l t h  i n su rance  f o r  
r e t i r e d  employees t o g e t h e r  w i th  35% of t h e  c o s t  f o r  any q u a l i f i e d  
dependents  o f  retirees. 
E .  A n  employee o the rw i se  e l i g i b l e  may waive t h e  r i g h t  t o  h e a l t h  
i n su rance  and no deduc t i ons  w i l l  be  made f o r  co- insurance 
premiums. 
F. An employee o the rw i se  e l i g i b l e  who waived h e a l t h  i n su rance  
may r eapp ly  between December 1st and December 1 5 t h  of  any 
c a l e n d a r  yea r .  Coverage and co- insurance premium deduc t i ons  w i l l  
b eg in  on January 1st of  t h e  fo l l owing  yea r .  
G .  A n  employee o the rw i se  i n e l i g i b l e  f o r  h e a l t h  i n su rance  w i l l  be 
g r a n t e d  a  payment o f  $30 p e r  month i f  t h e  fo l l owing  c o n d i t i o n s  
a r e  m e t :  
1. The employee's  weekly t o u r  of d u t y  must be a t  l e a s t  
20 hours  p e r  week. .- 
2 .  The employees must be i n e l i g i b l e  f o r  h e a l t h  i n s u r -  
ance  p rov ided  through t h e  C i t y  of  Ogdensburg by any o t h e r  means. 
3 .  The employee must be purchas ing  h e a l t h  i n su rance ,  
and must submit  proof  of t h i s  purchase  a s  r eques t ed  by t h e  Chief 
Execu t ive  O f f i c e r .  
ARTICLE 11: DISABILITY INSURANCE. 
The employer a g r e e s  t o  p rov ide  t h e  N e w  York S t a t e  D i s a b i l i t y  
I n su rance  P lan  f o r  a l l  employees covered by t h i s  c o n t r a c t .  
ARTICLE TRAVEL ALLOWANCE. 
A l l  employees who a r e  conduc t ing  approved i n s t i t u t i o n a l  bus ine s s  
s h a l l  r e c e i v e  a  t r a v e l  a l lowance a t  t h e  same r a t e  a s  s a l a r i e d  employees 
of  t h e  C i t y  of Ogdensburg. 
ARTICLE 13:  J U R Y  DUTY. 
Employees r e q u i r e d  f o r  j u r y  du ty  s h a l l  r e c e i v e  f u l l  pay and 
b e n e f i t s  d u r i n g  such s e r v i c e .  
ARTICLE 1 4 :  GRIEVANCE PROCEDURE. 
A. The purpose  of  t h i s  g r i evance  p rocedure  i s  t o  p rov ide  an 
o r d e r l y  p roce s s  whereby employees may e q u i t a b l y  and e x p e d i t i o u s l y  

s e t t l e  any d i f f e r e n c e s ,  d i s c i p l i n a r y  a c t i o n ,  o r  g r ievances  t h a t  
may a r i s e  i n  t h e  course  of t h e i r  employment f r e e  from coerc ion ,  
r e s t r a i n t ,  i n t e r f e r e n c e ,  d i s c r i m i n a t i o n ,  o r  r e p r i s a l .  
B. I n  t h e  event  t h a t  any d i f f e r e n c e  o r  d i s p u t e  should a r i s e  
between t h e  Libra ry ,  Museum and C.S.E.A. o r  i t s  members 
employed by t h e  L ib ra ry  o r  Museum over  t h e  a p p l i c a t i o n  and 
i n t e r p r e t a t i o n  of  t h e  terms of t h i s  agreement, an e a r n e s t  e f f o r t  
s h a l l  be made t o  s e t t l e  such d i f f e r e n c e s  immediately and i n  t h e  
fol lowing manner, provided t h e  gr ievance  i s  f i l e d  w i th in  f o r t y -  
f i v e  (45)  days o f  when it should have been known t o  have occurred 
by t h e  g r i e v a n t :  
(1) Any employee who has  a  g r ievance  s h a l l  d i s c u s s  t h e  
gr ievance  w i th  h i s / h e r  immediate supe rv i so r .  I f  no s a t i s f a c t o r y  
agreement i s  reached wi th in  two ( 2 )  working days,  t hen  t h e  
gr ievance  may be t r a n s m i t t e d  i n  w r i t i n g  t o  t h e  Chief Executive 
O f f i c e r .  
( 2 )  The d e c i s i o n  of t h e  Chief Execut ive  O f f i c e r  s h a l l  be 
submit ted i n  w r i t i n g  t o  t h e  complainant and t h e  C.S.E.A. 
r e p r e s e n t a t i v e  w i th in  f i v e  (5)-  working days of  r e c e i p t  of t h e  
gr ievance .  I f  t h e  complainant does n o t  agree  wi th  t h e  d e c i s i o n  
rendered by t h e  Chief Executive O f f i c e r ,  t h e  gr ievance  w i l l  be  
t r a n s m i t t e d  t o  t h e  Board o f  T rus t ee s .  
( 3 )  The Board of  Trus tees  s h a l l ,  w i th in  t e n  (10)  working days of  
r e c e i p t  of  t h e  gr ievance ,  submit i t s  d e c i s i o n  i n  w r i t i n g  t o  t h e  
complainant and h i s / h e r  r e p r e s e n t a t i v e .  
C .  The above t ime l i m i t s  may be extended by mutual agreement i n  
w r i t i n g .  
ARTICLE 15: C.S.E.A. ORGANIZATIONAL RIGHTS. 
A.  The employer recognizes  t h e  r i g h t  of C.S.E.A. employees t o  
des igna t e  r e p r e s e n t a t i v e s  t o  appear  on t h e i r  beha l f  t o  a d j u s t  
s a l a r i e s ,  working cond i t i ons ,  g r ievances ,  and d i s p u t e s  a s  t o  t h e  
terms and cond i t i ons  of  t h i s  c o n t r a c t ,  and t o  v i s i t  employee 
dur ing  working hours  depending upon t h e  f a c t  t h a t  i t  s h a l l  n o t  
i n t e r f e r e  wi th  t h e  employee's work performance. Such r ep re sen t a -  
t i v e  s h a l l  a l s o  be pe rmi t t ed  t o  appear a t  hea r ings  be fo re  t h e  Board of  
T rus t ee s  upon t h e  r eques t  of t h e  employees, t h e  hea r ing  
d a t e s  t o  be f i x e d  by t h e  Board of  T rus t ee s .  
B .  One C.S.E.A. o f f i c e r  from t h e  L ib ra ry  and one C.S.E.A. 
o f f i c e r  from t h e  Museum s h a l l  be pe rmi t t ed  two ( 2 )  days o f f  wi th  
pay p e r  year  t o  pursue union bus ines s .  
C .  The 'employer s h a l l  admin i s t e r  i t s  o b l i g a t i o n  under t h i s  

agreement in a manner which shall be fair and impartial to the 
employee and shall not discriminate against any employee by 
reason of gender, age, nationality, race or creed. 
D. The C.S.E.A. shall have the right to post notices and other 
communications on bulletin boards maintained on the premises of the 
employer subject to the approval of the content of such 
notices and communications by the respective Chief Executive 
Officer or their designee. 
E. Separate deductions will be made for membership dues, agency 
shop fees, Group Life, Accident and Sickness, and Supplemental 
Life Insurances and will be reflected separately on the 
employee's paycheck stub. An alphabetical listing of deductions 
should be sent to C.S.E.A. each pay period reflecting the 
employee's name, social security number and dollar amount 
deducted for dues, agency shop and for each insurance program. 
Separate checks covering the payroll deductions are to be 
submitted with the deduction information and made payable as 
follows : 
A = Membership Dues- payable to C.S.E.A., Inc. 
B = Agency Shop Fees - payable to C.S.E.A., Inc. 
C = Group Life Insurance - payable to Jardine Emmett & 
Chandler, Inc . 
D = Accident & Sickness Insurance - payable to Jardin 
Emmett & Chandler, Inc. 
E = Supplemental Life Insurance - payable to Jardine 
Emmett & Chandler, Inc. 
F = CSEA Auto Insurance - payable to Jardine Emmett & 
Chandler, Inc . 
G = CSEA Homeowners Insurance - payable to Jardine Emmett 
& Chandler, Inc. 
F. C.S.E.A. having been recognized or certified as the exclusive 
representative of employees within the negotiating unit 
represented by this agreement, shall be entitled to have deduc- 
tions made from the wage or salary of employees of said 
bargaining unit who are not members of C.S.E.A. The fiscal 
officer making such deductions will transmit these amounts to 
C.S.E.A., 143 Washington Avenue, Albany, New York, 12207. These 
deductions will be accompanied by a listing indicating the names 
and addresses of those employees who are not members of C.S.E.A. 
C.S.E.A. agrees to hold employer safe and harmless because of 
said deductions. 
ARTICLE 16: INFORMATION. 
A. Upon request, the employer shall supply to the Library/Museum 
unit a list of all employees in the bargaining unit showing full name, 
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home add re s s ,  s o c i a l  s e c u r i t y  number, i t e m  number, job 
t i t l e ,  work l o c a t i o n ,  membership s t a t u s ,  i n su r ance  deduc t ion  and 
f i r s t  d a t e  o f  employment. 
B. Upon r e q u e s t ,  t h e  employer s h a l l  supp ly  t o  t h e  Library/Museum 
u n i t  t h e  name, i t e m  number work l o c a t i o n  and d a t e  o f  h i r e  of  a l l  
new employees i n  t h e  ba rga in ing  u n i t ,  and a  l i s t i n g  o f  employees 
i n  t h e  ba rga in ing  u n i t  who t e r m i n a t e  t h e i r  employment showing 
i t e m  number and work l o c a t i o n .  
C. C.S.E.A. Local  1000 AFSCME, AFL/CIO w i l l  forward a  l i s t  
c o n t a i n i n g  t h e  names o f  i t s  o f f i c e r s  t o  t h e  d i r e c t o r s  and w i l l  
a d v i s e  t h e  d i r e c t o r s  of  any and a l l  changes i n  o f f i c e r s .  
ARTICLE 17: GENERAL PROVISIONS. 
I f  any a r t i c l e  of  t h i s  agreement o r  any a d d i t i o n  t h e r e t o  
shou ld  b e : h e l d  t o  be  i n  v i o l a t i o n  o f  any Federa l ,  S t a t e ,  o r  Local  
Law, o r  i f  adherence t o  o r  enforcement of  any a r t i c l e  o r  s e c t i o n  
shou ld  be r e s t r a i n e d  by a  c o u r t  of law, t h e  remaining a r t i c l e s  of  
t h i s  agreement o r  any a d d i t i o n - t h e r e t o  s h a l l  n o t  be a f f e c t e d  and 
s h a l l  remain i n  e f f e c t .  I f  such a  de t e rmina t i on  o r  d e c i s i o n  i s  
made, bo th  p a r t i e s  s h a l l  convene immediately f o r  purposes  o f  
n e g o t i a t i n g  a  s a t i s f a c t o r y  replacement f o r  such a r t i c l e .  
ARTICLE 18: LEGISLATIVE ACTION. 
I t  i s  ag reed  by and between t h e  p a r t i e s  t h a t  any p r o v i s i o n  
o f  t h i s  agreement r e q u i r i n g  l e g i s l a t i v e  a c t i o n  t o  pe rmi t  i t s  
implementat ion by amendment of law o r  by p rov id ing  t h e  a d d i t i o n a l  
funds  t h e r e f o r e ,  s h a l l  n o t  become e f f e c t i v e  u n t i l  t h e  a p p r o p r i a t e  
l e g i s l a t i v e  body has  g iven  i t s  app rova l .  
ARTICLE 19: PERSONNEL RECORDS. 
A.  Employees s h a l l  be  e n t i t l e d  t o  review t h e  c o n t e n t s  o f  t h e i r  
pe r sonne l  f i l e s  p rov ided  arrangements  a r e  made i n  advance w i th  
t h e  Personnel  O f f i c e r  and a  mutua l ly  conven ien t  t i m e  i s  agreed  
upon. 
B. Employees s h a l l  be  pe rmi t t ed  t o  submit  t o  t h e  Personnel  
O f f i c e r  a  r e b u t t a l  t o  de roga t o ry  m a t e r i a l  con t a ined  i n  t h e i r  
pe r sonne l  f i l e ,  t o  be i nc luded  i n  t h e i r  f i l e ,  provided t h a t  
r e b u t t a l  does  n o t  exceed two pages i n  l e n g t h .  
C .  Employees may r e q u e s t  t h a t  material  o t h e r  t han  performance 
e v a l u a t i o n s  and d i s c i p l i n a r y  m a t e r i a l  be  removed from t h e i r  pe r -  
sonne l  f i l e  a f t e r  a  p e r i o d  o f  two yea r s ,  p rov ided  d u r i n g  t h a t  
p e r i o d  t h e r e  has  been no r eoccu r r ence  o f  an  i n c i d e n t  of  a  s i m i l a r  
n a t u r e .  
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ARTICLE 2 0 :  DURATION OF AGREEMENT. 
A.  T h e  par t ies  agree t h a t  a l l  n e g o t i a b l e  i t e m s  h a v e  been 
d i s c u s s e d  du r ing  t h e  n e g o t i a t i o n s  leading  t o  t h i s  d o c u m e n t  and 
therefore,  agree t h a t  nego t i a t ions  w i l l  n o t  be reopened on a n y  
i t e m  w h e t h e r  contained he re in  o r  no t  d u r i n g  t h e  l i f e  of t h i s  
contract  u n l e s s  reopened by m u t u a l  consen t .  
B.  T h i s  a g r e e m e n t  s h a l l  be e f f e c t i v e  f r o m  J a n u a r y  1, 2 0 0 4  
t h r o u g h  D e c e m b e r  31, 2 0 0 6 .  
ARTICLE 2 1 :  RATIFICATION. 
T h e  u n d e r s i g n e d  s p o k e s m e n  h e r e b y  agree t o  adopt t h e  attached 
con t rac t  f o r  t h e  f i sca l  y e a r s  2 0 0 4  - 2 0 0 6 .  
EMPLOYERS' REPRESENTATIVES 
S i g n a t u r e  '& D a t e  q - f - d f  
C h a i r m a n ,  ~ o a r d  o f  ~ r u s t e e d l  
O g d e n s b u r g  
S i g n a t u r e  2 
C h a i r m a n ,  ~6aL/rd of ~ r u w e e s  / 1 
D a t e  Y-28-0Cf 
F r e d e r i c  R e m i n g t o n  A r t  ~ u s e u m -  
EMPLOYEE'S 
D a t e  
/ /  
 ate- 
O g d e n s b u r g  P u b l i c  L i b r a r y  - 
\ 
S i g n a t u r e  D a t e  y-30 -0.f 
E m p l o y e e ' s  C . S .  I 
F r e d e r i c  R e m i n g t o n  A r t  N u s e u m  

